EMPLOYMENT AGREEMENT BETWEEN
THE TENAFLY BOARD OF EDUCATION AND VICTOR ANAYA
This Agreement is made this _____ day of May, 2021 by and between the Tenafly Board
of Education, with its central offices at 500 Tenafly Road, Tenafly, New Jersey (“the Board”), and
Victor Anaya (“Anaya”), pursuant to the following terms.
1. EMPLOYMENT
The Board hereby employs Anaya, and Anaya hereby accepts employment, as School Business
Administrator/Board Secretary for the Tenafly Public School District (“the District”) under the
terms and conditions described in this Agreement. His employment shall be on a full-time, twelve(12) month basis. During the term of this Agreement, Anaya shall accept no other pensionable
employment from any other source except as previously approved by the Superintendent.
2. DURATION
This Employment Agreement shall commence on or about July 1, 2021 and shall terminate on
June 30, 2022.
3. SALARY
The Board shall pay Anaya an annual prorated salary of one hundred seventy-five thousand
dollars ($175,000). Anaya’s annual salary shall be paid in installments of one-twenty fourth
(1/24th) of the annual salary in accordance with the schedule of salary payments in effect for other
certificated employees. Throughout this Employment Agreement, the per diem rate shall be
defined as 1/260th of Anaya's annual salary.
4. CERTIFICATION
Anaya represents to the Board that he possesses the appropriate certification from the State of
New Jersey, Department of Education, necessary to perform the duties of School Business
Administrator.
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5. APPLICABLE LAW
This Agreement is subject to Title 18A of the New Jersey Statutes and Title 6A of the New
Jersey Administrative Code, as such statutes and regulations may from time to time be amended
by the Legislature of the State of New Jersey or by the State Board of Education.
6. HEALTH BENEFITS
The Board shall provide and pay for the cost of family major medical (including prescription),
hospitalization, and dental insurance protection for Anaya consistent with other employees in the
District. Payments of Health Benefits Contribution to comply with applicable law.
Anaya, at his discretion, may waive health insurance coverage. Anya shall be permitted to
enroll in the health insurance plan if there is a change in family status such as a death or divorce
or for any other reason.
7. LEAVES AND HOLIDAYS
a. Sick leave. Anaya shall be entitled to fifteen (15) prorated sick days per year with full
pay. Any unused days shall accumulate from year to year. Should Anaya retire during
the term of this Agreement, he shall be reimbursed for any accumulated unused days
at the rate of two hundred dollars ($200) per day, to a maximum of ten thousand dollars
($10,000). The Board shall pay such sum within thirty (30) days of his separation from
employment for reason of retirement, unless the Parties agree otherwise in writing.
b. Immediate-family sick leave. Anaya shall be entitled to five (5) prorated days per year
to attend to a serious illness or injury in his immediate family. “Immediate family” shall
include a spouse, child, parent, sibling, parent-in-law, child-in-law, domestic partner as
defined by N.J.S.A. 26:8A-4, or any relative living within Anaya’s immediate
household.
c. Personal leave. Anaya shall be entitled to five (5) prorated personal days per year at
times approved by the Superintendent.
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d. Vacation. Anaya shall receive twenty-three (23) prorated vacation days annually and
may carry forward five (5) to the following school year for future use but not for
reimbursement. Vacation days may be taken with the prior approval of the
Superintendent. Anaya shall be entitled to payment for earned but unused vacation days
upon his separation from employment with the Board, with such days paid at the rate
of 1/260th of Anaya’s base salary. Payment shall be made by the Board within thirty
(30) days of the date of separation, or during the next calendar year if Anaya so requests
in writing to the Board.
e. Holidays. Effective July 1, 2021, Anaya shall be entitled to the same number of paid
holidays as is provided to administrators employed by the Board in general. For the
2021–2022 school year, the designated holidays are:
DESIGNATED HOLIDAYS
Independence Day
Labor Day
Rosh Hashanah
Yom Kippur
NJEA Convention Days (2 days)
Thanksgiving Break (2 days)
Christmas Eve
Christmas Day
Martin Luther King, Jr. Day
Presidents’ Day
Good Friday
Memorial Day

CELEBRATED ON
Monday, July 5
Monday, September 6
Tuesday and Wednesday, September 7 & 8
Thursday, September 16
Thursday and Friday, November 4 & 5
Thursday and Friday, November 25 & 26
Friday, December 24
Monday, December 27
Monday, January 17
Monday, February 21
Friday, April 15
Monday, May 30

8. PROFESSIONAL DEVELOPMENT
a. Membership in professional organizations. The Board shall pay all fees for Anaya’s
membership in the following organizations:
i.

Association of School Business Officials,

ii.

New Jersey Association of School Business Officials,

iii.

Bergen County Association of School Business Officials, and
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iv.

New Jersey Association of School Administrators.

b. Attendance at workshops, conferences, seminars, and conventions. Anaya may attend
professional meetings of the organizations identified above. With prior approval of the
Superintendent, Anaya may take professional development courses and/or programs by
organizations other than the professional organizations listed above, provided the
courses or programs relate to Anaya’s duties. Anaya may attend conventions with the
prior approval of the Superintendent, with travel and conference costs to be reimbursed
in accordance with the Office of Management and Budget circular and travel
regulations.
c. Maximum reimbursement. Reimbursement by the Board for Anaya’s travel and
expenses, professional development, professional organization memberships, dues, and
conferences shall not exceed seven thousand ninety dollars ($7,090).
9. EVALUATION
Anaya shall be evaluated in accordance with the provisions of Title 18A of the New Jersey
Statutes, the State Board of Education regulations, Board policy, and the applicable evaluation
instrument.
10. TERMINATION OF EMPLOYMENT AGREEMENT
This Employment Agreement may be terminated for the following reasons:
a. Mutual Agreement by the Parties
This Employment Agreement may be terminated by mutual agreement of the parties.
b. Notice
This Employment Agreement may be terminated by either party for any reason whatsoever
by furnishing the other party with written notice sixty (60) days in advance of any intended
severance of this Employment Agreement.
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c. Discharge for Cause
Discharge for cause which shall constitute conduct which is seriously prejudicial to the
District, including but not limited to neglect of duty, inefficiency or incompetence. Notice of
discharge for cause without sixty (60) days’ notice shall be given in writing and Anaya shall be
entitled to appear before the Board to discuss such causes. If Anaya chooses to be accompanied
by legal counsel at such meetings, he shall bear any costs incurred for his representation. Such
meeting shall be conducted in Executive Session. Anaya shall be provided a written decision
describing the results of the meeting.
11. CRIMINAL HISTORY CHECK
Anaya shall be subject to a criminal history record check as set forth in N.J.S.A. 18A:6-7.1 to
7.5 and shall furnish the Board with verification of such check. He shall bear the cost of the
criminal history record check. Anaya shall additionally be subject to the employment history
review indicated in N.J.S.A. 18A:6-7.6 et seq., which requires the disclosure of certain information
regarding past instances of child abuse and/or sexual misconduct by the employee.
12. REVOCATION CLAUSE
The parties hereto agree that in the event Anaya's certification is permanently revoked, all
provisions of this Employment Agreement shall be null and void as of the date of the revocation,
and if Anaya is lawfully precluded from performing his duties by any Judgment, Order or direction
of any court of competent jurisdiction or the Commissioner of Education, all provisions of this
Employment Agreement shall terminate and Anaya’s employment shall cease.
13. MODIFICATION
The terms and conditions of this Agreement shall not be modified except by the written consent
of both Parties hereto, subject to review by and approval of the Executive County Superintendent.
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Any amendments to this Agreement shall not create a new agreement or modify or extend the term
of the Agreement, but rather shall constitute only an amendment to the existing Agreement.
14. SAVINGS CLAUSE
If, during the term of this Agreement, it is found that any provision is illegal or unenforceable,
the remainder of this Agreement not affected shall remain in full force. The parties hereto
represent to each other that they fully understand the terms and conditions of this Employment
Agreement, and agree to be bound by same pursuant to the rules and regulations of the Department
of Education and the laws of the State of New Jersey.
15. EXECUTION
Execution of this Agreement by Anaya connotes his knowing, voluntary, and complete
agreement to each and every term of this Agreement. Execution of this Agreement by the Board
President connotes that the Board has agreed to each and every term of this Agreement by
resolution at a public meeting of the Board.

WITNESS:

JoceJyn. &I,,_ .

Board President
DATED: 5 / .2$"

T""

/2 02/

I

WITNESS:

~lW

s~~~ V•

Superintendent: of Schools

B
. -~ - .
Board Secretary

·nATIID:

{F&H00157644.DOCX/2}

6

s/" ~H~f

-

Trac.king Numb er:
SSN:

Certification View
Bitih Date:
Email:

Anaya, Victor

Name:

Phone Number:

-

List of all the Certificate(s) issued by NJ Dept. Of Education as of Tue
09/14/2021 at 09:39:37 AM EDT

-

. "'

-

-

"~

- -'
'' '

.

I. I

rr -

1

CE
1 - Transcriot evaluation

0 109 03/2008

CE

1300 - Teacher of Comprehensive
Business

2

3

4

5

-

''.

- ., - li lll
--·
School Business Administrator
BY APPLICANT

~

''.

-'

-

'

,ir:1

·•IIJ

00 -

0000 - UNKNOWN
681796

00 - BY APPLICANT

0000 - UNKNOWN

9 - Eligibility for the Provisional Teacher Program
0312009
Alternate Route.
1001 - Elementary School Teacher in
CE
00 - BY APPLICANT
Grades K - 6
9 - Eligibility for the Provisional Teacher Program
0912009
Alternate Route.

Provisional

0109 - School Business Administrator 03 - Bergen

1 - Transcril?t evaluation
Standard
1 - Transcriot evaluation

07/202 1
01/2020
0 109 - School Business Administrator 00 - BY APPLICANT
02/2021

* For additional information about ce11ific.ation, please contact the Office of Certific.ation and Induction at:
New Jersey Depa1·tment of Education
P.O. Box 500
Trenton, NJ 08625-0500
or
call us: (609) 292-2070
or
Email us : Licensing.Requests@doe.nj .gov

II

724247
0000 - UNKNOWN
750685
3740 - Norwood Public
School District
1150546
0000 - UNKNOWN
1185464

=

--=

--1

SCHOOL BUSINESS ADMINISTRATOR
Detailed Statement of Contract Costs
District: Tenafly
Name: Victor Anaya
Job Title: School Business Administrator
District Grade Span: K-12
On Roll Students as of 04/26/2021: 3627
Yrs. As District BA__0___ Total Yrs. As BA__1.5_ Total Yrs in District_0_
2020-2021
Salary
Salary
$
Subcontracted Services
$
Longevity
$
TOTAL ANNUAL SALARY $
Additonal Salary
Quantitative Merit Goals
$
Qualitative Merit Goals
$
Additional Compensation - Describe:
$
Total Additional Salary $
TOTAL ANNUAL SALARY PLUS ADDITIONAL COMPENSATION $
Board Contribution for Cost of Premiums for:
Health Insurance
$
Prescription Insurance
$
Dental Insurance
$
Vision Insurance
$
Disability Insurance
$
Other Insurance - Describe:
$
Waiver of Benefits
$
Section 125 Plan Reimbursements
$
Board Cost of Premiums $
Employee Contribution to Premiums as per Law $
TOTAL HEALTH BENEFITS COMPENSATION $
Other Compensation
Travel and Expense Reimbursement (Estimated Annual Cost)
$
Professional Development (Capped Amount or Estimated Annual Cost)
$
Tuition Reimbursement
$
Mentoring Expenses - Describe:
$
National/State/County/Local/Other Dues
$
Subscriptions
$
Board Paid Cell Phone or Reimbursement for Personal Cell Phone
$
Computer for Home use, including supplies, maintenance, internet
$
Other - Describe: Professional Liability Insurance & Bond Insurance
$
TOTAL OTHER COMPENSATION $
Sick and Vacation Compensation
Maximum Payment for Unused Sick Leave Upon Retirement
$
Maximum Payment for Unused Vacation Leave - Retirement or Separation
$
TOTAL UNUSED SICK AND VACATION PAYMENT $
TOTAL CONTRACT COST $
Vacation Days_23__ Holidays_15_ Personal Days_8__ Total __48_

2021-2022

Difference

% Inc

$ 175,000
$
$
$ 175,000

$175,000

#DIV/0!

$175,000

#DIV/0!

$0
$175,000

#DIV/0!
#DIV/0!

#DIV/0!
#DIV/0!
#DIV/0!

$
$
$
$
$ 175,000

$
$
$
$
$
$

1,034
-

$

1,034

$

1,034

$1,034
$0
$1,034

$
$
$
$
$
$
$
$
$
$

3,500
2,100
1,490
7,090

$7,090

#DIV/0!

$
$
$
$

10,000
15,481
25,481
208,605

$25,481
$208,605

#DIV/0!
#DIV/0!

max. 5 carryover days

